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A message from the
Chair of Trustees

AIM International is a great mission with a long and distinguished pioneering
history of bringing the glorious gospel to African people who have never heard
of our Saviour Jesus Christ. We are at a critical time in the history of the
mission as we seek to change and adapt to meet new challenges and a fast
moving home and international context.

Above all we need a new Director who is passionate about the life
transforming nature of the Gospel and who feels called by God to reach
unreached African peoples for Christ. We need someone who has not only
missionary zeal but who is a good manager and leader of men and women.
Someone who can lead changes that are required to enable us to become
leaner, more flexible and adaptable as a mission, more integrated and better
able to develop and implement new ways of mobilising people,
communicating with multiple stakeholders, and find new ways of raising
money and stimulating prayer and support for the mission". You will need to
be a good listener, an encourager and have a humble and teachable spirit.

In return you will have the wholehearted support of a dedicated board of
Trustees, the enthusiastic expertise and hard working contribution of our very
committed home office workforce; daily inspiration from our wonderful mission
partners working in the field and the joy of knowing that your work will have
eternal value which is of great worth in the sight of God.

Sois God calling you to be the next leader of AIM International? | very much
hope you will consider this call seriously and respond to this exciting
opportunity!

-

Ruth Hyde
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About AIM

Whe is AIM?

Africa Inland Mission {(AIM) is a Christian mission agency
that exists to help local churches send missionaries to
work among Africa’s people. We have our roots in a
small band of faithful men and women who, in 1895,
ventured inland to areas untouched by the good news
of Jesus Christ. Their vision has set the course for over
120 years and is based on John 10:16: “| have other
sheep that are net of this sheep pen. | must bring them
alse. They too will listen to my voice, and there shall be
ohe flock and one shepherd.”

We believe the gospel transforms lives

Qur heart is to see Christ-centred churches among all
African peoples and our particular priority is for the
1,000 people groups who are still unreached with the
gospel. The missionary work of those who serve is
diverse: from outreach workers and church planters, to
B medical professionals and support personnel. AIM has
‘J A KENYA often been described as having a family feel and has a
DR CONGO RWAND&‘ strong focus on caring and providing excellent support
TANZANIA for those who serve. We depend on a parthership with
ANGOLA as- 4 those who aren’t called to serve overseas - supponters
,‘ MADAGASCAR who generously give and faithfully commit to praying
MOZAVBIOUE ' for missionaries, the peoples of Africa, and work of the

- gospel to transform people’s lives.
ﬁ?no

Where do we work?

AlM works in over 20 countries across Africa. A number of these are closed to traditional missionary
work, so are never publicly mentioned. We call these areas ‘creative access’ because missionaries there
heed to be ‘creative’ in how they proclaim the liberating news of Jesus Christ. AIM also works and is
seeking to work more with the African diaspora, Africans living around the glebe wheo retain close ties to
their African culture and homeland.

Isn’t the work in Africa done?
There is so much to celebrate and thank God for when we consider the growth of the church in Africa
overthe last 120 years. But does that mean we should ne lenger bother with Africa? Is the work finished?

Of Africa’s 3,700 unique ethnic people groups, 1,000 still have ne viable withess to the good news of
Jesus Christ. That's over 300 million people, and makes up 28% of the African population. AIM’s passion
has always been to preach the gospel where Christ is not known and te go as pioheers inte hew areas,
as Paul describes in Romans 15:20. 120 years ageo, that meant the geographical inlands of Africa. For us
today, the ‘new inlands’ are Africa’s remaining unreached peoples - wherever they are. Until there are
Christ-centred churches among all the peoples of Africa we labour for the name of Jesus Christ.

We believe God will build his church

We often leave the hardest work until last and the challenge before us can seem overwhelming. But we
trust that by the power of the Holy Spirit, God will build his Church! AlM’s vision over the next five vears
is to continue our work among unreached people groups; to seek to mobilise African weorkers to reach
Africa’s unreached: to help equip and strengthen African church leaders; and to seek to reach Africans
living across the globe. It's a vision which is compelled by a passion to see God gleorified and his
kingdom extended. It's a vision we would love vou to share in, believe in and be a part of.

For more information visit: https://eu.aimint.org/
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OUR ORIGINAL CALLING

frica Inland Mission had its beginning in the

work of Peter Cameron Scott. In October

1895, AIM's first missionary party arrived
off the East African coast and set their sights
‘inland’ toward the centre of the continent
where many of Africa’s people remained
untouched by the message of the gospel.

1895

OUR CHALLENGE

3700
peereeeee

PURPOSE of AIM

This mission organization serves the church of Jesus Christ in its
responsibility to make disciples of the peoples of Africa as stated in
Matthew 28:19-20: “Therefore go and make disciples of all nations,
baptizing them in the name of the Father and of the Son and of the Holy
Spirit, and teaching them to obey everything | have commanded you.
And surely | am with you always, 1o the very end of the age.”
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OUR NEW INLAND

AFRICA'S REMAINING UNREACHED

120 years later, AIM remains true to this original calling, as we set our
sights on Africa’s remaining unreached peoples wherever they may
Iive - from the center of Africa to the cities of Europe. Vision 2020

is a five year strategy in step with our global ‘Ends’: With priority

for unreached people groups, Christ-centered churches among all
African peoples. This represents an overwhelming challenge.
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GROWING THE
HARVEST FORCE

APPRECIATING ALL
PARTS OF THE BODY

PEOPLE GROUPS IN AFRICA
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PEOPLE GROUPS STILL
UNREACHED

28% @

OF AFRICAN POPULATION
ARE UNREACHED

ENGAGE 20 NEW
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UNREACHED PEOPLE GROUPS

O

unreached people group
where there is no church

planting effort going on.

Recognising the importance of unity
in prayer, and the high priority of
prayer in the spiritual battle, we will
embrace daily prayer.

BUILD 40 TEAMS

TO REACH AFRICAN DIASPORA UPGs

O

SEE 20 UPGs MOVED MOBILISE 400
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FROM UNREACHED TO REACHED

UNREACHED: an identifiable people group in which
there is no indigenous community of believing Christians
with adequate numbers and resources to evangelise this
people group.

ENGAGED: an unreached people group is
engaged when these elements are in place:
1. A pioneer church planting effort

2. A commitment to long-term ministry

NEW AFRICAN WORKERS

We will redouble our
efforts to recruit needed
support personnel for
regional offices, new
team leaders, and other
key positions, and
continue to look for ways
to bring African leaders
and African influence
into AIM.

Al parts of the body,
are precious. All

of our members,
long-term, short-term,
frontline and support
ministries, mobilising
and receiving regions,
will work together
and depend on one
another.

EQUIP 4000

AFRICAN CHURCH LEADERS

TO ENGAGE THE UNREACHED

1

TO STRENGTHEN THE CHURCH

3. A commitment to work in the local language

and culture

4. A commitment to work toward a goal of seeing
a church planting movement emerge




Role description

Job purpose

The purpose of the role of Director of AIM International is to provide leadership for
the home office which provides support to missionaries working to reach
unreached African people for Christ. The Director, who will be an excellent listener
and communicator, will be required to implement changes needed to ensure that
the organisation is financially viable and fit for purpose; that mobilisation,
communication and fund raising methods are modern, integrated and effective.

Accountable to

The European Director (AIM UK]) reports to the Chair
of Trustees and is accountable to the AIM Board.

Responsibilities

1 The Director’s role is to lead the European
Mobilising Region (EMR) of AIM International and
to ensure that it is effective and well run. A major

part of the role will I_:Je to lead a c_h_ange Priority Areas
programme for setting a future vision and strategy . .
for the EMR which is suitable for the changing 1. To provide strategic,
environment in the UK. The role should build on relational and operational
the recent cultural change and the restructuring, leadership to the EMR office
to develop a sustainable long term structure in . To support the Mission’s
agreement with the Mission’s Board. Board in the effective and
1 The Director will function as the CEO of the efficient management of its
European Mobilising Region and will be business and to ensure that
accountable along with the Executive for the its policies and decisions are
delivery of policies agreed by the Board in the implemented
Policy Manual. . To inspire UK churches to
1 The Director will be responsible for ensuring that engage in mission and
the Board receives such reports as are required to collaborate with other
ensure compliance with Board policies and likeminded agencies
ensure that Board limitations are not breached. . To ensure members are well
1 In fulfilling the above the Director will be confident cared for and are helping
in the theological thrust and emphasis of the fulfil the goals of AIM
evangelical foundation of the Mission and be International
prepared to sign up to its doctrinal basis, value
base and standards. There is an occupational
1 The Director will take every opportunity of requirement for the job
representing and promoting AIM and world holder of this position to be

mission and seeking out new networks where the  a committed Christian.

Mission can develop supporters and partners. .
. . _ _ Location
1 The Director will seek to enhance relationships

with supporting churches throughout Europe and The office is located in

within the wider AIM “family’. The provision of Nottingham and it will be a
pastoral support and encouragement is a key requirement that the position
requirement of this position. holder can travel to it easily.
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Person specification

The role of European Director requires an
outstanding individual who has the following
essential skills and experience:

1 Good understanding of cross-cultural
mission

1 A broad knowledge of the UK evangelical
scene

17 Understanding of current mission trends,
within both Europe and Africa

1 Experience of organisational leadership or
senior management

Experience of managing budgets

Experience at a senior level in leading an
organisation through change

1 Excellent communication and consultation
skills {written and spoken)

1 Effective pastoral, organisational and
time-management skills

Flexible approach to work

Proven ability to work calmly under
pressure, and to meet agreed deadlines

Good team player and builder

Experience in effective public speaking and
preaching

1 Ability to Network with other charity
organisations

1 Ability to collaboratively develop new
initiatives

Personal qualities

The personal gqualities identified
for this role are as follows:

7 Committed Bible-believing
Christian, with a heart for world
mission

19 Commitment to personal
godliness and integrity

1 Excellent interpersonal skills,
and a high level of emotional
intelligence

1 An encourager who consults
well

1 Evidencing humility and a
teachable spirit

1 Resilient, with a positive attitude

In addition, it would be desirable if
the successful candidate had the
following attributes:

1 Understanding of the
Continental European church
and mission scene

1 Formal training/qualification in
theology / missiology

Experience in church leadership
Experience in mission leadership
Overseas mission experience

Experience of mission
mobilisation

= = = =

‘* 1 Understanding and application

of Health and Safety and
Employment Law

1 Knowledge of Policy led
(Governance



Terms of appointment
1

|l

Working hours are 9.00am to 5.00pm
with a one hour unpaid break
between 1 pm and 2 pm.

Flexibility will be required for working
additional hours and travel to meet
the needs of AlM or for travel or
meetings on weekends or evenings.

Annual leave entitlement of 25 days
per year (pro rata) and 8 paid public
holidays per year.

AlM offers a non-contributory
personal pension scheme. AIM’s basic
contribution is 8 per cent of the
pensionable salary.

Life assurance is offered which
provides a death in service benefit of
£40k.

Some international travel is required
as part of the role and you will be
required to have a bi-annual medical.

6 month probation period with a 3
month review.

Notice period is 6 months.

Salary

|l

This is a salaried position of £41,640
per annum. Salaries are reviewed
annually.

Applicants must be UK citizens or
hold a valid permanent work permit
for the UK.

Application process

1 A covering letter of not more than one

or two pages describing your
motivation and relevant experience for
this role.

The covering letter should also contain
an outline of your Christian
commitment.

A full CV including responsibilities held
and relevant achievements which
demonstrates your suitability for the
role.

Daytime, evening and/or mobile
telephone numbers (to be used with
discretion).

Email your letter and CV to Peter Root
at personneldirector.eu@aimint.org

Closing Date: Friday 12th July 2019
at 5.00pm.

Selection process

1

Interview date: Interviews will take
place on Friday 9th August at AIM
International, Halifax Place,
Nottingham, NG1 1QN.

The selection process will include a
number of assessments.

The appointment will be made subject
to satisfactory references and health
clearance.

No agency or sales contact please

eu.aimint.org
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